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Advisory # 2022-A-064 

Subject: Enforcement Action to Directive #2022-D-008 Safety 
Personal Protective Equipment Working Airside  
 
From: Governance, Corporate Safety and Security 
Contact: Dwayne Macintosh, dwayne.macintosh@gtaa.com 
Date: 2022-11-30 

As a follow-up to support Directive #2022-D-008, this advisory outlines the 
PPE Enforcement Procedure that will be utilized to strictly enforce the 
requirements of the Directive. This enforcement will take effect on 
December 1st, 2022. The GTAA Airside Safety Officer (ASO) and Toronto 
Pearson Safety team will monitor compliance against the following PPE 
requirements as highlighted in the Directive. 

 

Employees working Airside, who are found to be in non-compliance with the 
Safety Vests and Safety Footwear requirements outlined above, will result 
in enforcement action involving the employee and the employer to resolve 
the issue. An infraction shall be issued and may result in the employee being 
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escorted out of the Restricted Area. All infractions for PPE non-compliance 
will be documented on the employee’s RAIC record. Escalation procedures 
will be applied by the ASO team as follows:  

 Employee’s 1st Infraction for PPE Non-Compliance: Employee 
will be issued an infraction & PPE Directive education which will be 
documented on the employee’s RAIC record. Employer will be 
informed of said infraction and the Employer to correct the non-
compliance with the employee up to the removal of the employee from 
the area. 

 Employee’s Subsequent (Repeat) Infraction for PPE Non-
Compliance: Employee will be issued a subsequent infraction which 
will be documented on employee’s RAIC record. The employee’s RAIC 
will be confiscated and suspended for 5 days and the employee will be 
escorted from the area. 

Following a subsequent infraction and RAIC confiscation/suspension by the 
ASO, the following steps shall be taken by the employee and employer for 
the return of RAIC:  

1. Employee shall complete Module 3 – GTAA Health and Safety 
Awareness Training  through the link  

2. Employee shall send record of completion to their employer signing 
authority   

3. Employer shall send employee record of completion to Toronto 
Pearson Safety (TPS) at safety@gtaa.com and request TPS to have 
employee RAIC released 

4. TPS will advise the employer to inform the employee to attend the 
Pass Permit Control Office (PPCO) 

5. The employee shall attend PPCO ONLY after they have served their 5-
day suspension period.  

6. The return of RAIC will be logged in the employee’s RAIC record, and 
their RAIC will be reactivated and returned during their PPCO visit 

We thank all Toronto Pearson Employees for your commitment to safety 
and maintaining a safe working environment for all! 

 


